Terms and Conditions

Acceptance of Terms

By accessing or using the ADEPT HRM Solutions website, you agree to these Terms
and Conditions and this Privacy Policy. If you do not agree, please do not use the
website.

Permitted Use

You may use this website only for lawful purposes and in a manner that does not
damage, disable, disrupt, or interfere with the website, its security, or another person’s
use of it. You may not attempt to gain unauthorized access to any website feature,
system, account, or information.

Informational Content and Professional Services

Website content is provided for general informational purposes and does not constitute
legal, tax, accounting, benefits, or other professional advice. Use of the website,
submission of an inquiry, or exchange of communications does not create a client,
employment, fiduciary, or other professional relationship. Services are governed by a
separate written agreement when applicable.

Intellectual Property

Unless otherwise stated, the website and its text, graphics, logos, documents, and other
content are owned by or licensed to ADEPT HRM Solutions and are protected by
applicable intellectual property laws. You may view and use the content for personal or
internal business purposes but may not reproduce, modify, distribute, sell, or
commercially exploit it without prior written permission.

Third-Party Links

The website may contain links to third-party websites or services. ADEPT HRM Solutions
does not control and is not responsible for their content, availability, security, or privacy
practices. Access to third-party resources is at your own risk and subject to their terms
and policies.

Disclaimer and Limitation of Liability

To the fullest extent permitted by law, the website and its content are provided “as is”
and “as available,” without warranties of any kind. ADEPT HRM Solutions does not
guarantee that the website will be uninterrupted, error-free, accurate, complete, or
secure. ADEPT HRM Solutions will not be liable for indirect, incidental, special,



consequential, or punitive damages arising from or related to your use of, or inability to
use, the website.

Changes to These Terms

We may update these Terms and Conditions from time to time. Any changes will
become effective when posted on the website with an updated effective date. Continued
use of the website after changes are posted constitutes acceptance of the revised
terms.

Governing Law and Severability

These Terms and Conditions are governed by applicable law, without regard to conflict-
of-law principles. If any provision is found invalid or unenforceable, the remaining
provisions will remain in full force and effect.

Contact Us

If you have questions regarding the terms and conditions, please contact:
ADEPT HRM Solutions

Website: https://adepthrmsolutions.com

Email: info@adepthrmsolutions.com

Phone: 855-476-4357
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